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1. Introduction 

At Lapal Primary School, we expect good behaviour by all the children. We want our school to be a happy place, a place 
where the children want to be, where they feel secure and where they can learn. 

 

At Lapal all adults are responsible for the behaviour of all children and not only those that they have been assigned to. 
Adults and children should always act as good role models. Our ‘Behaviour Charter’ was created in collaboration with all 
children and staff. These rules will be a permanent feature of display in all classrooms and around the school. The 
behaviour charter rules will be displayed and referred to, and linked directly to sanctions for behaviour.  

 

The Lapal Behaviour Charter is as follows:  

 We are kind and respectful to ourselves and one another. 

 We look after our resources, classrooms, and school environment. 

 We are always polite. 

 We cooperate by including others in play, and working together as a team. 

 We listen to and value each other’s opinions. 

 We are always honest and fair. 

 We persevere even when the challenge is hard.  

 We strive for excellence by always trying our best. 

  

As stipulated in KCSIE 2019 the school’s behaviour policy will be revisited annually with all staff and explained to all new 
staff as part of their induction. Please ensure you read this policy in conjunction with the Hales Valley Trust Behaviour 
Statement. 

 

2. Aims and objectives  

To promote a positive climate where: 

 Agreed expectations are established and acted upon fairly and consistently. Most children know the 
consequences of negative behaviour. They understand their behaviour and make a new start. 

 Children are encouraged to become self-disciplined and to be responsible for their own actions, in order to 
develop their confidence and independence.  

 Poor behaviour needs to be monitored, and appropriate strategies applied.  

 Good behaviour and effort are encouraged, rewarded and used as a model for others to follow. 

 Care is taken of each other, our property and our school. 

 Parents are involved in the process of promoting high standards of behaviour. Parents are informed of school 
expectations, rewards and consequences, and are involved at an early stage when problems occur.  

 Work within classrooms must take account of individual ability and needs 

 Children are helped to understand that they have a responsibility for their own actions and that they affect 
others. 

 Fair treatment of all is ensured regardless of age, gender, race, ability and disability. 

 The efforts and contributions of all are valued.  

 

School Councils, Pupil surveys, and Circle Time give pupils the opportunity to discuss any issues arising from children’s 
behaviour. 
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3. Rewards  

The behaviour policy focuses on positive behaviour as well as negative. Good behaviour and effort are encouraged and 
rewarded, publicised and used as a model for others to follow.  Examples of good behaviour will be highlighted and 
acknowledged by a well-structured system of rewards that ensures consistency across the school. We use a visual 
‘Snakes and Ladders’ system in the classrooms to support the behaviour policy. Rewards help to identify positive 
aspects of each child’s behaviour and make them aware of their abilities and qualities and so build self -esteem. 

 

Early Years Foundation Stage 

We value children’s efforts, interests and purposes as instrumental to successful learning. We are careful with rewards 
and praise, always being specific. We give feedback on the process rather than rely on external rewards. We support 
children’s Personal, Social and Emotional Development (PSED) through a rich curriculum where children have regular 
opportunities with their key person, small group and in circle time to learn how to manage their feelings and become 
aware of how their own actions affect others  

 

EYFS, Key Stage 1 and 2 

Each class may have its own system to reward good attitudes to behaviour and work. Rewards across school include: 

 Children displaying good behaviour are moved up the ladder in the classroom and given praise  

 Written comments on work 

 Stickers / stamps to stick on work or to wear 

 Telling parents (verbally or written) 

 Praise postcards sent home  

 House points awarded for good work/ effort  

 Achievement awards/certificates/badges for sport, swimming and other achievements 

 Work featured in monthly newsletter / school website 

 Writing awards presented each term 

 VIP of the week 

 A whole school assembly is held every term, where staff nominate children from every class to have a Praise 
Certificate – the child’s name is recorded in the Gold Book 

 Headteacher’s sticker  

 Values stickers 

 Good citizen awards 

A display of these awards are included in the children’s planner as a reminder to all children of the rewards for positive 
behaviour and attitudes to work.  

 

House points  

House points are also awarded for good behaviour, work and effort. Every child belongs to a House Team, and they can 
earn house points that feed into the collective total for their team (Diamond, Ruby, Sapphire and Emerald). Children 
keep their individual house point totals with stickers on a poster on display in the classroom. When a child has collected 
18 stickers they receive a house badge from their phase leader. For every additional 36 stickers they collect, another 
badge will be awarded. 

  

Rewarding whole classes when working towards helping a child with significant disruptive behaviour  

In some extreme incidents the inappropriate behaviour of a child may have a detrimental effect on a whole class. It is 
really important that the class’s encouragement and support is rewarded i.e. when the disruptive child has a positive 
lesson / day/ week etc. the rest of the children are praised and rewarded for their help. This can be done in a number of 
ways including whole class reward and asking the Head, Deputy or Assistant Head to come to congratulate the class, 
hand out stickers etc. 
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4. Sanctions 

Whenever possible, reprimands should not be public. They should concentrate on the behaviour, rather than the child 

e.g. ‘that was an unkind thing to say’ rather than ‘you are unkind’. Class teachers keep a record of behaviour incidents 

within their own classes and also document these in a child’s planner. When recording a sanction in a child’s planner, 

the behaviour charter rule should be referred to as part of normal practice. For Example: Joe Bloggs has received a sad 

face for kicking another child which does not fit in with our behaviour charter rule of ‘We are kind and respectful to 

ourselves and one another.’ 

Phase leaders monitor the record of behaviour incidents within their team which they share regularly with the Senior 
Leadership Team (SLT) 

The following examples of bad behaviour will not be tolerated: 

 Consistently not following instructions 

 Low level disruption, that then disrupts the learning within the classroom  

 Disrespect/Disobedience to any adult in the school community 

 Disrespect of people and property 

 Answering back inappropriately 

 Lying  

 Swearing, fighting, name-calling, biting 

 Bullying – this is when children behave badly to each other over a sustained period of time 

 Racism 

 

Conflict resolution   

Strategies for ‘teaching’ particular behaviours: 

1. Approach calmly, stopping any hurtful verbal and/or physical actions - place yourself between the children, on their 
level. Use a calm voice and gentle touch. Remain neutral rather than take sides. Set the limit and explain why this 
cannot continue e.g. “It’s not okay to (label the behaviour). I am afraid someone will get hurt/they have been hurt.” 

2. Acknowledge children’s feelings -“You look really upset.” Let children know you need to hold any object in question. 
3. Gather information - “What’s the problem?” 
4. Restate the problem - “So the problem is…” 
5. Ask for ideas for solutions and choose one together - “What can we do to solve this problem?” Encourage children 

to think of a solution. 
6. Be prepared to give follow-up support - “You solved the problem!” Stay near the children. 
7. Swearing - Set the limit saying “we use kind words” 

 

Destructive behaviour 

Stop the destructive behaviour. Use calming strategies if needed. Explain why they can’t continue. Talk about their 
feelings, what the problem is and how to solve it. The child will then be asked to tidy up and/or repair items if possible.  

If a child continues to demonstrate ‘challenging behaviour’ we will continue to use the above strategies in addition to 
using our visual behaviour chart.  

 

EYFS, Key stage 1 and 2 

At Lapal, if a pupil chooses to break a rule it will be highlighted on the ‘Snakes and Ladders’ behaviour system.  

For children who receive sad faces parents will be notified on the day via the child’s planner, these will also be recorded 
on Integris. Children will still have opportunity to correct their behaviour and move back up the ladder throughout the 
week. Negative behaviour logs last for the duration of a day in EYFS and a week in Years 1-6.  
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Behaviour system  
The following is displayed in the form of ‘Snakes and Ladders’ within each classroom across the school 

 

Behaviour Reward/Sanction Consequence 
Recognition of excellent  
attitudes to behaviour and 
learning 

Headteachers award/ Other 
award of excellence  

Sent to Headteacher/SLT to share achievement  

Award obtained.   

 
Continued  positive attitudes 
to behaviour and learning 

3rd happy face  

 

Gold - Stamp placed in planner at the end of week.  
Pupils who receive gold stamps consistently (4 out of 
6 weeks for example) will be included in an end of half 
term golden time reward.  

Third time  2nd happy face  Silver - Stamp placed in planner at end of week. 

Second time  1st happy face  

 

Bronze - Stamp placed in planner at end off week. 

First time a rule or value is 
displayed 

Verbal praise  Verbal Praise - Stamp placed in planner at end off 
week. 

First time a rule is broken Verbal warning is given before every sad face 

 
Second time 1st sad face Move down the snake - Change position in class if 

appropriate. The teacher will have a conversation with 
the child about their behaviour and consider support 
strategies for their behaviour to improve.  

Record behaviour in pupil’s planners and on Integris. 

Third Time 2nd sad face Move down the snake - Time out in another class if 
appropriate. The teacher will have a conversation with 
the child about their behaviour and consider support 
strategies for their behaviour to improve.  

Record behaviour in pupil’s planners and on Integris. 

Continued disruption 
Persistent or extreme 
negative behaviour or 
attitudes 

3rd sad faces given 

Sent to Phase Leader 

Move down the snake - Loss of playtime to reflect on 
their behaviour with a phase leader. During this time, 
they will be asked to reflect on what they have done, 
and explain/write how they would do things 
differently next time. 

Record behaviour in pupil’s planners and on CPOMS 
as it has now reached a level of continued disruption 
or extreme negative behaviour/attitudes. 

Behaviour incident sheet sent home (see appendix 1)  

Severe disruption/incident 

(Instead of moving through 
the above process pupils will 
be sent straight to SLT) 

Sent straight to the Head / 
Deputy/ Assistant Head (SLT) 

Record behaviour in pupil’s planners and on CPOMS 
as it has now reached a level of continued disruption 
or extreme negative behaviour/attitudes. 

Behaviour incident form sent to parents  

Parents invited in to discuss way forward. 

*Racist, Homophobic, Bullying and E-safety incidents will also be recorded on CPOMS. 
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When break or lunchtime work/time out is administered, the child will have access to the toilet and food and drink. If 
this is during lunchtime, the child will have the opportunity to have time outside.  

 

If a child’s behaviour is consistently poor (regularly receiving 3 sad faces or a behaviour report form) then parents will 
be invited in to school for an informal discussion. 

 

 
5. Severe or persistent disruption 
Severe disruption is likely to include the following and must be referred to a member of the Leadership Team: 

 Bullying (See anti bullying policy) 

 Inappropriate use of technologies (see E-safety policy) 

 Racist/homophobic behaviour (criteria sourced from Dudley LA Standard Operating Procedure) the definition of 
racisit incident is any incident which is perceived to be racist by the victim or any other person”. This could 
include:  
- Derogatory name calling, insults, racist jokes and language  
- Racist graffiti  
- Incitement of others to behave in a racist way  
- Racist comments in the course of discussions in formal and informal settings  
- Ridicule of an individual for cultural or religious differences e.g. food, music  

 Refusal to co-operate with others because of race or ethnic origins 

 Repeated violence (any violent incident should be recorded)  

 Repeated bad language   

 Damage to property 

 Stealing 

 Threatening and/or aggressive behaviour towards an adult or child  

 Any behaviours that constitute a health and safety risk to themselves or others 

 

The Leadership team will then decide the next step, which may include; behaviour incident report, implementation of a 
behaviour chart or exclusion. 

 

6. Management of severe or persistent disruptive behaviour 

Behaviour charts  

Behaviour charts are used when there is a repeated pattern of negative behaviour. Behaviour charts are set up 
following consultation with parents, class teacher, Phase Leader and /or Assistant Head and /or Deputy and/or Head 
(the SEND Leader also needs to be made aware).  

 

Behaviour charts should focus on no more than 3 achievable targets and are ideally only in place for 2 weeks at a time. 
Behaviour charts will only work towards behaviour modification if parents have been informed, and when all staff, 
including PPA or other cover staff, update it following each session.  These should be reviewed weekly. At the end of the 
two-week period a decision will be made as to whether the individual child needs to be put on an Individual Behaviour 
Plan. (Charts are sent home weekly and a copy of the original charts are kept in school). 

 

Individual Behaviour Plan  

If behaviour continues to be an issue then the relevant member of the SLT, along with the SEND leader will put a 
Behaviour Plan into place that would be agreed with the parent and shared with the child and the staff. Progress on this 
plan would be monitored closely. 
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Criteria for putting a child on an IBP:  

• Behaviour diary has been set up and proved unsuccessful  
• Repeated challenging behaviour  
• In danger of or has been excluded  
• Consistent low level behaviour  
• Advice has been sought from an external agency to modify the child’s behaviour such as CAMHS or Social 

Services 
 

Parents are informed about why the decision to set up an IBP has been made. The child will be placed on the Special 
Educational Needs list at School Support as the school is making additional provision for the child.  

 

The targets on the plan are clear and understood by the child. The IBP details overall targets which are broken down 
into smaller targets to achieve on a weekly basis. The targets are very specific, focusing on one or two wanted 
behaviours at a time. The targets are phrased in a positive way using the child’s name, e.g. This week I am looking for 
Susie to put her hand up when she wants to share something with the class.  

 

The rewards and consequences have meaning for the child and they are shared with them. The consequences are 
phrased so that the child knows if they continue to behave/act in this way then it will lead to a loss of 
privileges/activities.  

 

The rewards on the plan praise wanted behaviour and be such that the child feels that they have really achieved 
something. Parents are encouraged to be involved in partnership with the school. Stickers, stampers or pictures from an 
interest the child has are used to show that the targets were met in that particular session.  

 

The plan should not run longer than half a term and is reviewed with the child’s parents, detailing evidence of the 
school’s intervention.  Other people may be involved in the plan such as the appropriate mediator and lunchtime staff. 

 

Key staff have been trained in the Team Teach approach in de-escalation techniques. Staff will employ these techniques 
when necessary. For some pupils a positive handling plan will be put into place along with the IBP. 

 

 

Positive Handling Strategies and Team Teach  

All staff use positive reinforcement to encourage positive behaviour. A range of de-escalation strategies are used to 
attempt to defuse extreme disruption or violent behaviour. These include but are not limited to:  humour, verbal advice 
and support, firm clear directions, limited choices, distraction, reassurance, adult swap, success reminders and 
reminders about consequences. If these strategies do not work some staff are trained in positive handling techniques 
and will use these to keep children and adults safe from harm. These strategies may involve positive handling or 
‘holding’ techniques. These are a last resort.  

 

If a child needs positive handling by a trained member of staff, a dynamic risk assessment is carried out prior to any 
action. Once the incident is resolved it is recorded in a bound and numbered book which is monitored regularly. Parents 
are also informed. Trained staff keep up to date with all developments and correct strategies and holds. All incidents are 
followed by a ‘debrief’ in order to adapt practice for the future. 
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7. Trust Internal Placement  

When a child is working towards an exclusion, the school may decide to send the child to another school within our 
Multi Academy Trust. This placement will be for a fixed period of time, ascertained by the headteacher and unique to 
individual cases. It would be a mini- managed move in effect, to see if the child’s behaviour improves in another context.  

 

In the event of this occurring the Multi Academy Trust Behaviour Policy will be referred to in order to move forward 
after the fixed term period ends.  

 

Severe or persistent disruptive behaviour system  

 

Behaviour Sanction Consequence 

Consistent disruption over a 
period of time e.g. 3 sad 
faces given multiple times 
over a three week period 

Cause for concern Class teacher to meet with parents to raise areas of 
concern. Actions to address issues by parents 
identified. Review meeting date identified. 

No impact of cause for 
concern in the 2 weeks 
following 

Behaviour chart Behaviour chart is issued for a period of 2 to 3 weeks 
in consultation with parents. Targets formalised. 
Behaviour monitored – what are the trigger points? 
When is behaviour poor within the day/week? Review 
meeting date identified. 

Continued poor behaviour 
whilst on the behaviour 
chart 

School Support- Individual 
behaviour plan (IBP) 

Targets set. Strategies for staff identified along with 
rewards and sanctions. IBP evaluated on a weekly 
basis. Review to take place every 4-6 weeks. 

No impact upon behaviour 
of school Support IBP 

School Support Plus IBP As above plus seeking advice and support from 
external agencies such as the Mere outreach team 
and/or Educational Psychologists. Further 
consideration of strategies  

No/limited impact of school 
support plus IBP 

Consideration of Trust 
Internal Placement  

Trust internal placement to see if the child’s behaviour 
improves in a new context 

No/limited impact of school 
support plus IBP 

Consideration of exclusion 
followed by reintegration 
plan or application for 
statutory assessment 

Exclusion from school followed by time limited 
reintegration plan for pupil and highly structured 
provision. Time in school increases with success and 
reintegration plan is reviewed on a regular basis and 
as and when required.  
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8. Exclusion 

Dudley DCS (Directorate of Children’s Services) policy is followed (see pupil exclusion manual which is kept in the office) 
There is no set pattern as to when exclusion is appropriate. A decision to exclude is made on a case by case basis. 
Usually an exclusion results from consistent poor or inappropriate behaviour over time or escalation of extreme 
behaviours where other sanctions from the behaviour policy have failed to address the behaviours exhibited in school. 
In some cases, where behaviour is so extreme, an exclusion is likely to be given immediately. In this instance an adult 
with parental responsibility will be called to collect their child from school with immediate effect. Dudley Primary Fair 
Access Protocol, which has been in place since September 2017, may be used to seek alternative provision in some 
cases. 

 

Exclusions can be short term i.e. 1, 2, 3, 4 days at a time. A child may be excluded for a number of short term exclusions. 
Work is always sent home with an exclusion leaflet and letter explaining the reasons for exclusion. On return to school 
at Lapal the child is always welcomed back by a member of the SLT (where possible). It may also be deemed appropriate 
for a child to return to school on a Reduction in Pupil Entitlement (RIPE) plan. 

 

At Lapal, exclusions are likely to be triggered by behaviours such as: 

• Violence to a teacher or other adult working with children 
• Violence to other children  
• Health and safety issues to pupil involved and / or other pupils 
• Repetition of inappropriate behaviour or severe disruption  
• Continued and persistent breaking of school rules over an extended period of time 
• Gross defiance to all adults within school including refusing to co-operate with senior staff 

If the behaviour continues the school may decide to utilise the Parenting Contracts developed by the LA. 

 

Internal Exclusion  

An internal inclusion may be issued for a variety of reasons and may include break times and/ or lunchtimes. A member 
of the Senior Leadership Team will issue internal exclusions and they will determine how long this will be for on a case-
by-case basis.  

 

Permanent exclusion 

When issuing a permanent exclusion, the school will follow the DfE Statutory Guidance for Exclusion for maintained 
schools, academies and pupil referral units in England (from 1 September 2017).  

 

There is no set pattern as to when permanent exclusion is appropriate. A decision to exclude is made on a case to case 
basis. Usually, permanent exclusion results from consistent breaches of the school behaviour policy over time or 
escalation of extreme behaviours where other sanctions from the school behaviour policy have failed to address the 
behaviour exhibited in school. However, in some cases behaviour is so extreme that permanent exclusion is issued 
immediately.  In such serious cases advice is sought and guidance followed from the Dudley Local Authority Exclusion 
Unit. When a child is permanently excluded the Local Authority has a duty to find alternative arrangements for the 
permanently excluded child. 

 

Penalty fines – If your child is excluded from school and during the first six days of exclusion, he or she is identified in a 
public place, you may be issued with a fixed penalty fine via the Education Investigation Service. Details of fines can be 
found on the Education Investigation Service website. 

Please also see our Attendance policy on the school website for details regarding Leave of absence, Exclusions and 
Penalty Fines. 
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8.  Behaviour at Lunchtime  

Rewards on Playground 

Children modelling good citizenship e.g. helping, caring, sharing, and living up to behaviour expectations are rewarded 
with praise, stickers and house points. When children receive stickers for good lunchtime/playtime behaviour, it is good 
practice for all staff to acknowledge these children as they walk around school. 

 

Sanctions on Playground 

Staff have a yellow / red card system which is designed to make children aware that poor behaviour at lunchtime has 
consequences. 

 

Yellow Card  

If a child behaves inappropriately they will receive a yellow card as a warning (see appendix 2). The yellow card contains 
the behaviour charter and will be used to explain to the child why they have received a warning. The child will be given 
positive strategies to improve their behaviour and given an opportunity to demonstrate a change in their behaviour 

 

Their name is added to the yellow card and the area of the behaviour charter which they have failed to uphold will be 
indicated. A member of the well-being team will keep a record in order to inform the class teacher at the end of 
lunchtime. Class teachers will then provide sanctions appropriate for the behaviour displayed and record the behaviour 
in planners and on Integris.    

 

Red Card  

If a child continues to behave inappropriately they will receive a red card (see appendix 3). As well as having time out, 
their name is added to the red card and the area of the behaviour charter which they have failed to uphold will be 
indicated. The red card is then passed to a member of the ‘Well-being Team’ who will offer for the child to spend some 
time in the well-being hub. Further support may be required to identify patterns in behaviour that may require further 
sanctions, ongoing support or involvement of parents or other agencies. A member of the well-being team will keep a 
record in order to inform the class teacher. Class teacher’s/phase leaders will then provide sanctions appropriate for the 
behaviour displayed and record the behaviour in planners and on Integris.    

 

The middle leadership team will monitor children receiving red cards and decide on strategies to be put in place such as: 
meeting with all of these children one lunch time, or loss of lunchtime (sanction as appropriate to scale of the problem). 

 

The well-being Team 

The Well-being Team plays an important role in maintaining good discipline at dinnertime. They will use stickers to 
reward good behaviour and follow the school’s behaviour policy. Staff leading the well-being hub provide a sanctuary 
for those children who require extra support.  

 

Anti-bullying ambassadors  

In Year 5 and 6 children have the opportunity to become an anti-bullying ambassador working in the playground, they 
are given the opportunity to solve problems under Well-being Team and SLT supervision.  

 

House Champions and Sports coaches 

The house champions from across school work under the direction of staff leading in this area. They work with other 
children on the playground, helping children to play together, and hence develop social skills; at the same time 
reinforcing the expectation for good behaviour at lunchtime.  
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Sports coaches are employed to work with children throughout lunchtime in order to engage pupils and provide greater 
activity in order to reduce stress and poor behaviour on the playground.  

 

Lunchtime behaviour system   

Behaviour Reward/Sanction Consequence 

Good behaviour  Praise and stickers received from the dinner staff 

Inappropriate behaviour: Verbal warning is given   Child should apologise for their behaviour 

Further inappropriate 
behaviour  

Yellow card issued & 
discussed with child.  

Member of the well-being team will keep a record in 
order to inform the class teacher (behaviour slip). 

Class teachers will then provide sanctions appropriate 
for the behaviour displayed and record the behaviour 
in planners and on Integris.    

EYFS/KS1 - Child to apologise for their behaviour and 
have 2 minutes ‘Time out’  

KS2 - Child to apologise for their behaviour and have 
5-10 minutes ‘Time out’ 

Continued inappropriate 
behaviour  

Red card issued & discussed 
with child. 

Member of the well-being team will keep a record in 
order to inform the class teacher (behaviour slip).  

Class teacher decide on sanction in line with the 
school’s behaviour policy, record the behaviour in 
planners and on Integris.    

 

Note:  Dinner Supervisors play a key part in Health and Safety and need teaching staff to reinforce expectations of 
playground behaviour such as: 

 To keep safe children should not run through the trees. 
 To keep safe children should not swing or climb on bars or trees. 
 To keep safe children should play safely on the trim trail and tyre park. 
 To keep safe children should be encouraged to stay outside of the school building at lunchtime. The only reason 

to be indoors is to use the toilet or the water fountain. 

 

Our Behaviour Charter will be visible on the playground and should be referred to by all staff when dealing with 
negative behaviour on the playground. 
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9. Behaviour and Special Educational Needs (SEND)  

 

Where there is an ongoing pattern of poor behaviour, disruption, anti-social behaviour and normal school rewards, and 
sanctions have minimal or no impact the following stages need to be followed:  

 

Intervention strategy 

 Multiple behaviour diaries are often the trigger for intervention strategies 

 SENCO made aware and a cause for concern raised with parents where targets and provision are discussed and 
agreed. During this discussion a follow up date will be set to review any progress and agree next steps  

 Staff awareness – so that adults can observe and praise good behaviour as well as ensure that the approaches taken 
to address poor behaviour are consistent  

 Circle of friends/circle time used to create a supportive environment and to increase self esteem 

 Regular involvement from a pastoral/behaviour mentor maybe used to support positive outcomes Children may 
have an individual behaviour plan and be moved on to the special needs overview  

 Parents made aware that the child is on the Special Needs overview  

 

 

As well as the above, the SEND leader/school may need to draw upon specialist support and advice from external 
agencies, e.g. Educational Psychologist, Social Care, The Sycamore Centre Outreach Support, referrals to G.P. or CAMHS  

 

10. Communication and Parental Partnership in supporting school policies  

We believe that the partnership between home and school is vital with regard to behaviour. A supportive partnership 
will be strong and be of ultimate benefit to the children in order to develop a common approach to behaviour 
expectations and strategies for dealing with problems. We ask parents to sign the Home School Agreement which sets 
out their commitment to supporting the school in the implementation of the Behaviour Policy. 

 

We ask parents to keep us informed of behaviour difficulties or trauma experienced at home, which may affect their 
child’s behaviour at school. The class teacher will share this with the rest of the teaching staff (‘child spot’) to ensure 
that all staff are aware and can deal with behaviour of particular children consistently.  We also communicate behaviour 
to parents, positive and negative, through the pupil planner.  
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Appendix 1  

              LAPAL PRIMARY SCHOOL BEHAVIOUR INCIDENT FORM 

 

Name:  

Class:  

Date:  

 

NATURE OF INCIDENT: 

 

 

 

 

 

 

Reporting Teacher:  

 

ACTION TAKEN BY SCHOOL: 

 

 

 

 

Please return the slip below to acknowledge your receipt of the behaviour incident report form 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  - - - - - - - - - - - - - - - - - - - - - - -  

 

 

ACTION TO BE TAKEN AT HOME: 

 

 

 

 

 

 

 

Child’s Name:  
 

Class:  

I confirm that I have read this Behaviour Incident Report 

Signed:  
 

Date:  
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Appendix 2       

 

Name:  Class:  

Date:  Reporting member of staff: ` 

 
YELLOW CARD 

The Lapal Behaviour Charter is as follows:  

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 

 

 

Name:  Class:  

Date:  Reporting member of staff:  

 
YELLOW CARD 

The Lapal Behaviour Charter is as follows:  

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 

 

 

Name:  Class:  

Date:  Reporting member of staff:  

 
YELLOW CARD 

The Lapal Behaviour Charter is as follows:  

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 
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Appendix 3 

                  RED CARD  

Name:  Class:  

Date:  Reporting member of staff:  

The Lapal Behaviour Charter is as follows:  Nature of incident: 

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 

 

 

 

                  RED CARD  

Name:  Class:  

Date:  Reporting member of staff:  

The Lapal Behaviour Charter is as follows:  Nature of incident: 

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 

 

 

 

                  RED CARD  

Name:  Class:  

Date:  Reporting member of staff:  

The Lapal Behaviour Charter is as follows:  Nature of incident: 

 We are always polite  
 We are always respectful 
 We always listen to one another 
 We are always kind and look after one another 
 We always look after our school environment 
 We always tell the truth 
 We always try our best and work hard 

 

 

 


